
President 
Administrative and Professional 
- David E. Daniel - 
 
 
Function: 
The President is the chief executive officer of the institution and exercises 
broad delegated authority for campus administration.  Responsible to the 
Board of Regents through the Chancellor for the operation and management 
of the university and for the execution of Board directives, the President 
serves as the primary spokesperson and leader for the university and 
spearheads efforts for strategic planning, continuous growth, advancement, 
and improvement across the campus community.  The President provides 
close supervision and oversight to the executive staff, has primary 
responsibility for the compliance with intercollegiate athletics rules and 
regulations, and takes an active, if not lead, role in fund development and 
campaigns. 
 
Scope: 
In line with Series 20201 of the Rules and Regulations of the Board of 
Regents, the President shall  

• develop and administer plans and policies for the program, 
organization and operation of the institution; 

• interpret System policy to the staff, and interpret the institution’s 
programs and needs to the System Administration and the public; 

• develop and administer policies relating to students, and where 
applicable to the proper management of services to patients; 

• recommend appropriate operating budgets and supervise expenditures 
under approved budgets; 

• nominate all members of the faculty and staff, maintain efficient 
personnel programs, and recommend staff members for promotion, 
retention, or dismissal for cause; 

• ensure efficient management of business affairs and physical property; 
recommend additions and alterations to the physical plant; 

• serve as presiding officer at official meetings of the faculty and staff of 
the institution, and as ex officio member of each college or school 
faculty within the institution; 

• appoint or establish procedures for the appointment of all faculty, 
staff, and student committees; 

• cause to be prepared and submitted to the appropriate Executive Vice 
Chancellor and the Vice Chancellor and General Counsel for approval, 
the rules and regulations for the governance of the institution and any 
related amendments; such rules and regulations shall constitute the 
Handbook of Operating Procedures for the institution; any such rule or 
regulation in conflict with any rule or regulation in the Regents’ Rules 
and Regulations is null and void and has no effect; 

• assume initiative in developing long-range plans for the program and 
physical facilities of the institution; 



• assume active leadership in developing private fund support for the 
institution in accordance with policies and procedures established in 
the Regents’ Rules and Regulations; 

• develop and implement plans and policies to ensure that the institution 
remains in compliance with any accreditation requirements appropriate 
to the institution or its programs. 

 
Supervision: 
The President reports to the Executive Chancellor for Academic Affairs, the 
Chancellor, and the Board of Regents of The University of Texas System.  
The President provides direct supervision to the executive staff of vice 
presidents and executive directors and assumes responsibility for the 
supervision of all faculty and staff through his delegated subordinates. 
 
Education: 
An earned doctorate from an accredited university or other applicable 
experience in higher education is required. 
 
Experience: 
The President shall have sufficient experience in leadership in or out of higher 
education so as to enable the incumbent to lead a diverse population toward 
continuous improvement and the pursuit of excellence in education and 
research.   
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