- THE UNIVERSITY OF TEXAS AT DALLAS 4
GRADUATE ASSISTANT PERFORMANCE EVALUATION
School of Arts & Humanities

e QY S

Assignment HIST 1302, Supervisor Flavin
Performance
PERFORMANCE Appraisal Exceeds Meets Partially Meets Does Not Meet
FACTORS Far Exceeds
Quality of Work Consistently excellent, Better than average, Consistently satisfactory, Frequent errors, Unsatisfactory,
Accuracy, thoroughness, errors seldom few errors occasional errors careless many errors
neatness [Q/ D D D D
Quantity of Work Output unusually high Does a good day’s Average, tums out required | Slow output QOutput inadequate to
Productive Output exceptionally fast work, better than amount of work, seldom frequently below retain on job
average quantity more required quantity
Dependability Congistently dependable | Dependable in most Ordinarily dependable Frequently Consistently undependable
Follows instructions, respects undependable
judgement D D D D
Compatibility Consistently inspires Quick to volunteerto | Generally works well with Cooperates only when | Consistently does not
Attitude, ability to get others to work withand | work with and assist and assists others has to, frequent work well with or assist
along with others assist co-workers others conflict with others others
Attendance Consistently present and | Seldom absent or late | Average attendance record, | Frequent absence and | Attendance too poor to
on time ; usually on time tardiness retain
] [ O O
Supervisory/Teaching Exceptional ability to Above average ability | Adequate skills in Has some difficulty Exhibits little to no
Abdlity supervise/teach to supervise/teach supervisory/teaching with supervisory and supervisory/teaching
[B/ responsibility teaching skills capabilities
7 P : . '
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Recommendations: :Retain: Yes \/ No Reassign: Yes \/No

Comments by Graduate Assistant
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THE UNIVERSITY OF TEXAS AT DALLAS
GRADUATE ASSISTANT PERFORMANCE EVALUATION
School of Arts & Humanities A

TA uam” Semestor
,,(Pq w's e

Assignment ﬁS'S'fSL o azéﬁ._g__\_c_w Supervisor «

Performance
PERFORMANCE Appraisal Exceeds Meets Partially Meets Does Not Meet
FACTORS Far Exceeds
Quality of Work Consistently excellent, Better than average, Consistently satisfactory, Frequent errors, Unsatisfactory,
Accuracy, thoroughness, errors seldom few errors occasional errors careless many errors
netnrs O W0 O O O
Quantity of Werk Output unusually high Does a good day’s Average, turns out required | Slow output Output inadequate to
Productive Output exceptionally fast work, better than amount of work, seldom frequently below retain on job
average quDamit/y more required quantity
Dependability Consistently dependable | Dependable in most Ordinarily dependahle Frequently Consistently undependable
Follows instructions, respects undependable
gement O 24 O O O
Compatibility Consistently inspires Quick to volnnteer to Generally works well with Cooperates only when | Consistently does not
Attitude, ability to get others 1o work withand | work with and assist and assists others has to, frequent work well with or assist
along with others assist co-workers others conflict with others others
Attendance Consistently present and | Seldom absent or late | Average attendance record, | Frequent absence and | Attendance too poor to
on time usually on time tardiness retain
Supervisory/Teaching Exceptional ahility to Above average ability | Adequate skills in Has some difficulty Exhibits little to no
Ability : supervise/teach to supervise/teach supervisoryfteaching with supervisory and | supervisoryfteaching
responsibility teaching skills capabilities

Comments by Immediate Supervisor /<.
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THE UNIVERSITY OF TEXAS AT DALLAS
GRADUATE TEACHING ASSISTANT PERFORMANCE EVALUATION
School of Arts & Humanities

TA Name: -_— Semester Spring 2006
Assignment(s) ARTS 2316.002 Supervisor Pomara
SEMESTER END EVALUATION
5 4 3 2 1
PERFORMANCE Far Exceeds Exceeds Meets Partially Meets Daes Not Meet
FACTORS

Quality of Work: Consistently excellent, Better than average, Consistently satisfactory, Frequent errors, Unsausfactory,
Accuracy, thoronghness, few errors occasional errors careless mauny errors

errors sgtdom

Neatness D D D I:l
Quantity of Work: Output unusually high Does a good day’s Average, turns out required Slow output Output inadequate to
Productive Output exceptionally fast work, better than amount of work, seldom frequently below retain on job
average quantity more required quantity

Dependability: Consistently dependable Dependable in most Ordinarily dependable Frequently Consistently undependable
Follows instructions, respects undependable
judgement D D D D

Coasistently ianspires Quick to volunteer to Generally works well with | Cooperates only when Consistently does not
Compatibility: others to work with and work with and assist and assists others has to, frequent work well with or assist

Attitude, ability to get
along with others

assist co-workers

others

O

O

conflict with others

O

others

O

Attendance Consistently present and | Seldom absent or late | Average attendance record, | Frequent absence and Attendance too poor to
on tyfie usually on time tardiness retain
Supervisory/Teaching Exceptional ability to Above average ability Adequate skills in Has some difficulty Exhibits httle to no
Ability supervise/teach to supervise/teach supervisory/teaching with supervisory and supervisory/teaching
responsibility teaching skills capabilities

v

O

O

]

Overall Fvaluatlon (check one)

A - Exceeds Requirements

Comments by Supervisor

-~ v

B - Meets Requirements

To be
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C - Below Requirements
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Recommendations (check one)

Comments by TA

Retain: Yes

No

Reassign: Yes

No

SIGNATURES (Supervisor should review performance evaluation with TA with a TA signature below*)
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Department Head
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THE UNIVERSITY OF TEXAS AT DALILAS
GRADUATE TEACHING ASSISTANT PERFORMANCE EVALUATION
School of Arts & Humanities

TA Name: ! Semester 07s

Assignment(s) ATEC 4326.501 Supervisor Terry
SEMESTER END EVALUATION
5 4 3 2 1
PERFORMANCE Far Exceeds Exceeds Mecets Partially Meets Does Not Meet
FACTORS
Quality of Work: Consistently excellent, Better than average. Consistently satisfactory, Frequent erio1s. Unsatisfactory
Accuracy, thoroughness, errorg seldom few eriois occasional errors cateless many erors
Neatness Eh D D D D
Quantity of Worlk: Output unusually high Does a good day’s Average. turns out requued Slow output Qutpirt nadequate 1o
Productive Output exceptionally fast work. better than amount of work. seldom frequently below retain on job
average quantity mote required quantity
Dependability: Consistently dependable Dependable in most Ordinanily dependable Frequently Consistently undependable
Follows nstructions 1espects undependuble
Judgement D D ' D D
Consistently inspires Quick to volunteer to Genesally works well with | Cooperates only when Consistently does not |
Conipatibility: others to work with and wark with and assist and assists others has to frequent work well with or assist
Attitude. abilirv to get assist ca-warkers others conflict with others others
along with others Mi
Attendance Consistently present and | Seldom absent or Jate | Average attendance record Frequent absence and Attendance oo poot 1y
on time usuallv on tune tardiness retain

O Ul L] [
Supervisory/Teaching Exceptional alnlity to T Above aver age ability Adequate skills n Has some difficulty Exhibits httle to no |
Ahility supervise/teach to supervise/teach supervisory/teachmg with supervisory and supervisory/teaching

responsibility teachmg skills J capabiliiuies

GveralllEvaluation (creck one)
A - Exceeds Requirements _ _ B - Meets Requirements C - Below Requirements

Comments by Supervisor

Recommendations (cieck oner  Retain: Yes%\ No ) Reassign: Yes No

Comments by TA

SIGNATURES (Supervisor should review performance evaluation with TA with o T4 signature below*®)
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THE UNIVERSITY OF TEXAS AT DALLAS
GRADUATE TEACHING ASSISTANT PERFORMANCE EVALUATION
School of Arts & Humanities

TA Name: ‘—___ Semester 07s

Assignment(s) ARTS 3376.001 Supervisor Terrv
SEMESTER END EVALUATION
5 4 3 2 I |
PERFORMANCE Far Exceeds Exceeds Meets Partially Meets Does Not Meet
FACTORS
Quality of Work: Consistently excellent, Better than average. Consistently satisfactory Firequent erois. Unsatisfactory
Accuiacy thoioughness, errorgfseldom few errors occasional errors careless many erois
Neatness D D D ]
Quantity of Work: Output unusually high Does a good dav’s Average, turns out required Slow output Output madequate 1o
Producuve Output exceptionally fast wark, better thun amount of work. seldom frequently below retain on job
average quantity more required quantity
Iﬁ
Dependability: Consistentlv dependable Dependable in most Ordinanly dependable Frequently Consistently undependable
Follows mstructions respects undependable
judgement E D D D D
Consistently mspires Quick to voluntees to Generally works well with | Cooperates only when Consistently does not
Compatibihty: others to wori. with and work with and sssist and assists others has to frequent worl well with or assist
Artitude, abiiity 10 get assist co-waorkers others conflict with others othels
along with others
|
ot
/Ej 0 O O [ |
Attendance Consistently present and | Seldom absent or late | Average attendance record Frequent absence and Attendance 100 piorto |
on time usually on time tardmess et J
) O 0 O O
Supervisory/Teaching Exceptional ability to Above average ability Adequate skills Has some difficulty Cahibnts httle to no
Abhility supervisesleach to supervise/teach supervisory/teaching with supervisory and supervisory/teaching
é responsibility teaching shills capabilittes

Overall Evaluation (check one)
A - Exceeds Requirements B - Meets Requirements C - Below Requirements

Comments by Supervisor

Recommendations (checi one)  Retain: Yes%\ No Reassign: Yes No

Comments by TA

L
SIGNATURES (Supervisor should review performance evaluation with Td with a T4 signature below*)

L/ foser- &/ (1(07

Supervisor Date *Grac g /ssistant Date

T Aencta. JCA/L;M za/ i / /COPY TO DEPARTMENT STUDENT FILE

Department Head Date




TA Evaluation

[Use of this form 1s not required. Faculty are encouraged to write letters of evaluation.]

——

Name of TA: g
Name of Instructor/Supervisor: Nelsen
Course Number & Title: CRWT 3307.501. b

Semester and Year: 04F

Was the TA dependable (e.g., regularly attended class, met deadlines,
returned papers and tests on time)?

lowest ] . 7 highest
1 2 3 @ 5

Was the TA available to students (e.g., office hours, after class, on-line)?

lowest ighest
1 2 3 4 @j

Was the TA’s grading consistent, fair, thorough, and rigorous?

lowest . highest
1 2 3 5

Did the TA make a positive contribution to the success of the class?

lowest ighest
1 2 3 4 ( 5 }

Did the TA have the required expertise to help with your particular class?

lowest jehest - -
1 2 3 4 @

Would you want the TA to work with you again next semester? (If not,
please explain.)

&>

Would you recommend that this student’s TAship be renewed? (If not,
please explain.)

Ues

Feel free to add any additional comments:
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THE UNIVERSITY OF TEXAS AT DALLAS
GRADUATE ASSISTANT PERFORMANCE EVALUATION

School of Arts & Humanities

gyt 22NN Semester Fall 2005
Assignment RHET 1302.027 Supervisor Barber
Performance
PERFORMANCE Appraisal Excecds Meets Partially Meets Does Not Meet
FACTORS Far Exceeds

Quality of Work

Consistently excellent,

Better than average,

Cousistently satisfactory,

Frequent errors,

Unsatisfactory,

Accuracy, thoroughness, errors seldom few errors occasional errors careless many errors
ncatness D D D [:]
Quantity of Work Output unusualty high Does a good day’s Average, turns out required | Slow output Output inadequate to

Productive Output

exceptionally fast

L]

work, better than
average quantity

amount of work, seldom

more
[

frequently below
required quantity

[l

retamn on job

O

Dependability
Follows 1structions,
Jjudgement

Consistently dependable

N

=
Dependable in most
respects

0

Ordmarily dependable

O

Frequently
undependable

O

Consistently undependable

O

Compatibility
Attitude, ability to get
along with others

Consstently inspires
others to work with and
assist co-workers

0

Quick to volunteer to
work with and assist

others

Generally works well with
and assists others

[

Cooperates only when
has to, frequent
conflict with others

0

Consistently does not
work well with or assist
others

Ol

Attendance Consistently present and | Seldom absent or late | Average attendance record, | Frequent absence and | Attendance too poor to
on time ‘ usually on time tardiness rctain

Supervisory/Teaching Exceptional ability to Above average ability | Adequate skills in Has some difficulty Exhibits hittle to no

Ability supervise/teach to supervise/teach supervisory/teaching with supervisory and supervisory/teaching

&

0

responsibility

O

teaching skills

O

capabilities

O
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Recommendations: :Retain:  Yes No Reassign: Yes 1/ No

Comments by Graduate Assistant

SIGNATURES:
§ 1~ s 11/05/2_3 Janvery 1l 2006
Supervisor Dhte aduate Assistan U Date

WW 4/

Departmeht Head

Date

COPY TO OFFICE OF THE GRADUATE DEAN



THE UNIVERSITY OF TEXAS AT DALLAS
GRADUATE TEACHING ASSISTANT PERFORMANCE EVALUATION
School of Arts & Humanities

TA Name: ! Semester 0of

Assignment(s) HUMA 1301.002 Supervisor Towner
SEMESTER END EVALUATION
5 4 3 2 i
PERFORMANCE Far Exceeds Exceeds Meets Partially Meets Does Not Meet
FACTORS
Quality of Work: Consistently excellent, Better than average, Consistently satisfactory, Frequent erro1s. Unsatisfactory,
Accuracy, thoroughness, errots seldom few etrors occasional errors careless many erors
Neatness Ig/ D ] l:] O
Quantity of Work: Output unusually high Does a good day’s Average, turns out required Slow output Output madequate to
Productive Output exceptionally fast work. better than amount of work, seldom frequently below retain on job
average quantity niore 1equued quantity

Dependability: Consistently dependable Dependable 1 most Ordinarily dependable Frequently Consistentlv undependable
Follows instructions. respects undependable
Judgement E/ D [:l D D

Consistently inspires Quick to volunteer to Generally works well with | Cooperates only when Consistently does not
Compatibility: others to work with and work with and assist and assists others has to, frequent work well with or assist
Attrtude, ability to get assist co-workers others conflict with others others
along with others
Aftendance Consistently present and | Seldom absent or late | Average attendance record. | Frequent absence and Attendance oo poor 10

on time usually on time tardiness retam
Supervisory/Teaching Exceptional ability to Above average abihty Adequate skills in Has some difficulty Exhibits little to no
Ability supervise/teach to supervise/teach supervisory/teaching with supervisory and supervisory/teaching
responstbihity teachmg skills capabilities
(set ¢gmmpnt)

Overall Evaluation (check one)

__~— A - Exceeds Requirements ___ B-MeetsRequirements _ C - Below Requirements
Comments by Supervisor Besamss. T $tazhh whén - dots, T ave not been able Yo obse ve
h ing; T et bseving hee o et htar| ks
4 elass gg,?s'vt"\-) .

Recommendations (cieck one) Retain: Yes »~~ No Reassign: Yes No ¢+

Comments by TA

SIGNATURES - (Supervisor should review performance evaluation wrth TA with a TA signature below™)

R G

Date

1Ny Deves

Date

upervisor raduate Teaching Assistant
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